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Local Government Remuneration Tribunal

Introduction

1. The role of Local Government Remuneration Tribunal (the Tribunal), pursuant to
section 235 of the Local Government Act 1993 (the LG Act) was undertaken by Ms Helen
Wright from 13 December 2006 until the expiration of her appointment on 30 June
2014. The Tribunal wishes to express its appreciation of Ms Wright’'s contributions over

those years.

2. On 4 February 2015, Dr Robert Lang was appointed to the role of Tribunal pursuant to
section 235 of the LG Act and Mr lan Reynolds was appointed to the role of Assessor
assisting the Tribunal pursuant to section 236 (1) (b) of the LG Act. The role of Assessor
assisting the Tribunal pursuant to 236 (1) {(a) has been undertaken by Mr Steve Orr,

Acting CEQ, Office of Local Government, Department of Planning and Environment.

Section 1  Background

3. Pursuant to section 239 of the LG Act the Tribunal determines the categories of councils
and mayoral offices and the allocation of each council and mayoral office into one of

those categories.

4. Pursuant to section 241 of the LG Act the Tribunal determines in each category of
council, the maximum and minimum amount of fees to be paid to mayors and

councillors of councils, as well as chairpersons and members of county councils.

5. In determining the maximum and minimum fees payable to each of the categories, the
Tribunal is required, pursuant to section 242A of the LG Act, to give effect to the same
policies on increases in remuneration as those that the Industrial Relations Commission
is required to give effect to under section 146C of the Industrial Relations Act 1996 (IR
Act), when making or varying awards or orders relating to the conditions of

employment of public sector employees.

6. The current policy on wages pursuant to section 146(1)(a) of the IR Act is articulated in
the industrial Relations (Public Sector Conditions of Employment} Regulation 2014

(Regulation). The effect of the Regulation is that public sector wages cannot increase by
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more than 2.5 per cent, and this includes the maximum and minimum fees payable to
councillors and mayors.
The former Tribunal’s Report and Determination of 2014 provided a general increase of

2.5 per cent which was consistent with the Government'’s policy on wages.

Section 2 L.ocal Government Reform

10.

11.

12.

Local government in NSW has been the subject of a significant reform agenda driven by
the need to change. This has been supported by Local Government NSW (LGNSW) and
the State Government. The process of creating a strong and viable local government
sector began with the Destination 2036 summit held in 2011. The outcome was the
“Destination 2036 Action Plan” which identified 12 major initiatives to create a strong
local government sector.

In 2012 the then Minister for Local Government appointed an Independent Local
Government Review Panel (Panel) to formulate options for governance models,
structures and boundary changes to improve the strength and effectiveness of local
government and to help drive the strategic directions set out in the Destination 2036
Action Plan. The Local Government Acts Taskforce (Taskforce) was also appointed to
review the LG Act and the City of Sydney Act 1988.

Following an extensive consultation program with stakeholders across NSW during 2012
and 2013 the final reports of the Panel and the Taskforce were released in October
2013. As outlined in the Tribunal’s 2014 determination these reports make a broad
range of recommendations which, if adopted in full or in part, could deliver significant
reforms across local government in NSW.

The Government’s response to the recommendations of the Panel and the Taskforce
was released in September 2014 — ‘Fit for the Future, NSW Government Response’.

The Tribunal notes that the Panel has made a number of comments in relation to the
adequacy of the existing remuneration arrangements and has proposed structural
changes which may have an impact on the roles and responsibilities of councillors and
mayors. Suggested changes include amendments to the LG Act to provide greater clarity
in relation to the role of councillors and mayors. It has been proposed that in larger

councils and in major regional councils, the role of mayor, and in some instances that of
















































